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Why this topic? 

What has occurred so far?

What do we know from previous research?

Discussion: How can we approach education 

for integrity, moral character, and 

democracy?



"Human Rights and Democracy in Action" 

Pilot Projects Scheme



The Council of Europe:

• Developing a Reference 

Framework of 

Competencies for 

Democratic Culture 

• For use throughout 

Europe in 

• primary schools

• secondary schools

• higher education

•vocational training 

institutions 

• national curricula

• teaching programmes

http://www.coe.int/t/dg4/education/co

mpetences_en.asp





 2010—2013: Impact of Policies for Plagiarism in Higher 

Education across Europe (IPPHEAE)

 Oct. 2016—2019: European Network for Academic Integrity 

(ENAI)

Dita Dlabolová & Tomáš Foltýnek, European Network for Academic Integrity, Presentation at the 

International Conference on Academic Integrity, February 2016, New Mexico, USA





 Established in 1615 and reestablished in 1991 

as a public liberal arts university

 First in Ukraine to offer own undergraduate 

through doctoral degrees

 First to offer degrees as majors and minors

Western-type higher education institution 

with unique policies and systems to promote 

academic integrity



“Here, in UCU, we emphasize that our main task is 

to educate a free human person. To be free means 

to be open and receptive to gifts [one’s God-given 

aptitudes and abilities], love, sacrifice, solidarity, 

dignity of others, values, to God, truth, and work.” 

“We are currently entering a phase in our 

country, when we begin to realize that 

Ukraine’s future in general and of the 

entire region will be determined in its 

universities.”

Volodymyr Turchynovskyy

Director International Institute for Ethics and Contemporary Issues at UCU



 In December 2013, UCU declared civic disobedience to the 
former president of Ukraine Yanukovich and his corrupt 
government. 

 In 2012−2015, UCU was part of the Institute on 
Governance and Integrity, a partnership of Netherlands 
and the City of Lviv aimed at increasing integrity of the 
public servants.

 In 2011−14, UCU participated in the Tempus Project 
“Towards Trust in Quality Assurance Systems of Higher 
Education.” 

 In 2012, UCU facilitated a project with Ukrainian and 
Polish participants, “From the University Autonomy and 
Academic Ethics to the Corruption-Free Society.” 

 In 2005, UCU was one of the founders of the Consortium of 
Ukrainian Universities for University Autonomy, promoting 
higher education reform.



Source: www.UCU.edu.ua



Project goals: 
 To facilitate the transformation of Ukraine’s undergraduate 

educational system 
 To effect positive change in Ukrainian society by facilitating the 

education of quality university graduates 

Source: www.saiup.org.ua



 Donetsk National University 
(Vinnitsa)

 Lutsk National Technical 
University (Lutsk) 

 Ternopil National Economic 
University (Ternopil) 

 Izmail State Humanitarian 
University (Izmail) 

 Sumy State University (Sumy) 
 Kharkiv Vasyl Karazin

National University (Kharkiv) 
 Ternopil Ivan Horbachevsky

State Medical University 
(Ternopil)

 Zaporizhzhya State University 
(Zaporizhzhya)

 The Institute of International 
Relation of Kyiv Taras
Shevchenko National 
University (Kyiv)  

 Odesa Ilya Mechnikov National 
University (Odesa).

Source: www.saiup.org.ua



Source: http://www.cedos.org.ua/uk/ranking-16
https://www.facebook.com/CEDOS.org.ua/?hc_ref=PAGES_TIMELINE&fref=nf

http://www.cedos.org.ua/uk/ranking-16
https://www.facebook.com/CEDOS.org.ua/?hc_ref=PAGES_TIMELINE&fref=nf


Decision: July 22, 2016, Ministry of Education 

and Science

 Cloud-based system

 A partnership between the Government of 

Ukraine and Microsoft corporation

 Free to Ukrainian higher education 

institutions

Ministry of Education pays upfront 

development costs and monthly 

maintenance/management fees
Source: http://mon.gov.ua/usi-novivni/novini/2016/07/22/v-ukrayini-vpershe-bude-stvoreno-naczionalnij-repozitari/





 Student moral development and character 

education

Management, HR, post-graduation employee 

engagement

Higher education management and 

leadership; faculty and staff satisfaction





 71% of Millennials Are Either Not Engaged or 

Actively Disengaged at Work

 87% - want jobs to be development 

opportunities

 Strengths-based development and Well-Being 

Univeristy

http://www.gallup.com/businessjournal/193274/millennials-jobs-development-
opportunities.aspx?g_source=STRENGTHS_BASED_DEVELOPMENT&g_medium=topic&g_campaign=tiles



 A 2016 study by Dennis, Savvas Papagiannidis, Almanos, and Bourlakis
examined emotional attachment to the university.
 Multiple factors influence attachment formation, but once formed, the students 

will remain emotionally attached to their alma mater

 Meaningful connection to the institution affects satisfaction, trust, attachment 
 “HEIs should aim to differentiate themselves by creating and nurturing relationships in 

novel ways with students, alumni, and other stakeholders”. 
http://www.sciencedirect.com/science/article/pii/S0148296316000333

 Gallup-Purdue Index – graduate emotional attachment to their university
 Only 18% feel emotional attachment to their alma mater

 Six experiences are key – three in the areas of support and three in learning 
experiences. Only 3% experienced all six:

 “Having professors who made them excited about learning and cared about them as 
people; 

 Having a mentor who encouraged them to pursue their goals and dreams; 

 Working on a long-term project; 

 Taking part in an internship or job during which they applied what they were learning in 
the classroom; and 

 Being extremely active in extracurricular activities and organizations in college.”

http://www.gallup.com/opinion/gallup/187970/top-gallup-purdue-index-findings-

2015.aspx?g_source=position1&g_medium=related&g_campaign=tiles



 Performance management in a regulated 

environment

 Identification and development of future 

leaders

 Transitioning and development of senior 

leaders

Source: https://www.cebglobal.com/content/dam/cebglobal/us/EN/best-practices-decision-support/human-resources/pdfs/ceb-
evolving-talent-management-in-higher-education.pdf



They are in a position to:

 Create environment, policies, and culture 
that promotes education for moral character 
and engaged citizenship

 Create HR systems, policies, and culture that 
promotes employee (faculty and staff) 
engagement
 Engaged employees will be likely to invest in 

students

 Students develop meaningful attachment to the 
institution and become engaged alumni AND 
contributors to democratic society





 Development of a 

national network of 

academic leaders and 

educational 

administrators

 Investment in faculty and 

administrator leadership 

development in 

pedagogical institutes 

and other schools of 

education (pre-service K-

12 capacity building)

 Active participation in 

and collaboration with 

European Network for 

Academic Integrity

 Leveraging membership 

and active participation 

in the Council on Higher 

Education Accreditation’s 

International Quality 

Assurance Group (CHEA-

IQAG)



 Development and utilization of (1) leadership mentoring 
and coaching programs, (2) awards and recognition 
programs focusing on ethical leadership,  and (3) 
reflective practitioner and community of practice models

 Participation in ENAI and ICAI conferences

 Perhaps adding a practitioner track and integrating research 
and practice of ethical leadership and academic integrity

 Utilization of national professional development and 
certification frameworks 

 National and regional events to include K−16 institutions, 
governments, and employers

 National Integrity Week

 Integrity Run/Festival

 Development of collaborative projects under Council of 
Europe Education for Democratic Citizenship and Human 
Rights, Horizon 2020, and Erasmus+ programs



Image source: http://www.thesierraleonetelegraph.com/?p=9268



http://www.chea.org/pdf/advisory-statement-unesco-iiep.pdf


